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Characteristics of New and of Newly Promoted Professorial Faculty

at the University of Maryland at College Part.

The characteristics of new and of newly promoted professorial

faculty at the University of Maryland at College Park (UMCP) have

been analyzed, resulting in the attached set of four analytical

reports. Each of these reports is self contained, but the reports

are also interrelated. The analyses were part of a study of the

promotion and tenure of professorial faculty at UMCP that was

conducted in 1990 by the Office of Institutional Studies at the

request of the Council of Deans.

Population and Sample

Newly hired faculty. The population and sample of newly hired

faculty include all faculty hired in the three tenure-track or

tenured ranks betweee. October 1, 1981 and September 30, 1988. This

population includes faculty in seven "classes"1--the class of 1982

through the class of 1988. The members of the population of newly

hired faculty were identified from three sources: 1.) lists of

new tenure-track faculty developed as a by-product of the annual

faculty salary study that is conducted by the Office of

'Members of a class were hired at the rank in question between
October 1st of the year preceding the class year to September 30th
of the class year. For example, members of the assistant professor
class of 1982 had appointment dates as assistant professor that
fcl between October 11 1981 and September 30, 1982. This
c'lfinition is consistent with federal reporting requirements.
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Institutional Studies; 2.) a computer file listing all

administrators (to identify those who were hired as administrators

but with faculty rank); and 3.) a list of all employees who left

employment at UMCP as of October 1st of the class year (to identify

those who became tenured or tenure-track faculty after September

30th of the preceding year, and who left before October 1st of the

class year).

Newly promoted associate professors. The population and

sample of newly promoted associate professors include all those

promoted to the rank of associate professor in the nine-year period

1982 to 1990. The members of the population of newly promoted

faculty were identified from promotion lists prepared annually by

the Office of the Vice President for Academic Affairs at UMCP.

Description of Reports

The first report, "New Faculty at UMCP, 1982--1988" analyzes

selected characteristics of new UMCP tenured or tenure-track

facl:lty, including class, rank, racial/ethnic group, sex,

administrative status, and highest degree.

The second report, "Newly Promoted Associate Professors,

19(32-1990," analyzes selected characteristics of the 298 newly

promoted associate professors at UMCP who were promoted to that

rank between 1932 and 1990, including year promoted, racial/ethnic

group, sex, and highest degree.



The third report, "Hired-as-Associate Classes of 1982 to

1987," analyzes the award of tenure and promotion to professor for

the 52 faculty who were hired as associate professors in the

classes of 1982 to 1987. The fourth report, "Promoted-to-Associate

Classes of 1982 to 1987," closely parallels the third. This report

analyzes the promotion of associate professors to professor for

those 207 faculty who were promoted to associate professor between

1982 and 1987.



New Faculty at UNCP, 1982-1988

From October 1, 1981 to September 30, 1988, 623 faculty were

hired for tenure-track or tenured positions at UMCP at the ranks

of professor, associate professor, or assistant professor. Some

were hired as department chairs or other administrators in addition

to their faculty appointments.

Table 1 presents the breakdown of new faculty by year, by

rank, by sex, and by racial/ethnic group. The table presents

summaries for the three ranks combined for each year, and presents

Summaries for each rank and for the three ranks for the seven years

included in the period. Faculty who were hired between October 1

of one year and September 30 of the next year were counted as being

hired in the latter year. Thus, for example, faculty whose

appointments began between October 1, 1981 and September 30, 1982

were included among those counted as hired in 1982. This practice

is consistent with federal reporting requirements.

New Faculty by Rank

The total number of tenured or tenure-track faculty hired each

yea- varied from 80 in 1987 to 101 in 1982. The total number of

professors hired from 1982 to 1988 was 112. The number of

professors hired ranged from 10 in 1987 to 21 in 1985. The total

number of associate professors hired from 1982 to 1988 was 61.

Each year except 1987, there were fewer associate professors hired



than professors; in 1987 10 were hired at each of these ranks. The

number of associate professors hired ranged from 6 in 1982 to 10

in 1986 and 1987. The total number of assistant professors hired

from 1982 to 1988 was 450. The number of assistant professors

hired each year ranged from 52 in 1985 to 81 in 1982.

New raculty by Racial/Ethnic Group and by Sex

Table 2 presents the racial/ethnic percentages of the new

faculty for each sex and for men and --v,.Tomen combined, by year and

by rank. It also presents the percentages of each sex by year and

by rank. In addition, Figures 1 through 3 present the

racial/ethnic percentages for each year, and Figures 4 through 6

present the percentage breakdown of men and women for each year.

Distribution by racial/ethnic group. 'During the sevenyear

period, the numbers of new faculty from the five racial/ethnic

groups were as follows: American Indians--2 (0.3%); Asians--47

(7.5%); Blacks--36 (5.8%); Hispanics--14 (2.2%); and Whites--524

(84.1%). The proportion of Whites among newly hired faculty was

largest for professors and smallest for assistant professors.

Of the 112 professors who were hired from 1982 through 1988,

90.2 percent were White. Figure 1 portrays the racial breakdown

of new professors for each year. In 1987 and 1988, all new

professors were White. The percentage of new professors who were

in racial/ethnic groups other than White was largest in 1985

(19.0%).

2
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Of the 61 associate professors who were hired during the

seven-year period, 86.9 percent were White. As shown in Figure 2

and in 7able 2, the racial breakdown of new associate professors

varied from year to year. In 1985 and 1988, all those hired as

associate professors were White, but in 1983, 3 of the 9 (33.3%)

new associate professors were in other racial/ethnic groups.

At the rank of assistant professor, 82.2 percent of the 450

newly hired faculty were White. Figure 3 and Table 2 indicate that

the proportion of Whites among newly hired assistant professors was

highest in 1983 (90.1%) and lowest in 1987 (75.0%).

Distribution by ox. Of the 623 new faculty who were hired

during the period 1982 thr4-,ugh 1988, 150 (24.1%) were women. The

proportion of women was smallest among new professors and largest

among new assistant professors.

From 1982 through 1988, 13 of the 112 (11.6%) new professors

were female. The percentage of women each year ranged from 5.3

percent (1 of 19) in 1986 to 23.1 percent (3 of 13) in 1988. (See

Figure 4.)

During the same period, 8 of the 61 (13.1%) new associate

professors were female. There were no women hired at this rank in

1982, 1984, or 1986. The largest percentage of women among those

hired was 3313 percent (3 of 9) in 1988. (See Figure 5.)

From 1982 through 1988, 129 of the 450 (28.7%) new assistant

professors were female. The percentage female each year ranged

3



from 21.2 percent (11 of 52) in 1985 to 38.5 percent (25 of 65) in

1986. (See Figure 6.)

Distribution by racial/stbnic group and sex. As indicated in

Tables 1 and 2, for the seven-year period for the three ranks

combined, the representation of the racial/ethnic groups differed

by sex. A larger percentage of men than of women were White or

Asian (84.8% of men and 82.0% of women were White; 8.5% of men and

4.7% of women were Asian). A smaller percentage of men than of

women were Black (4.4% of men; 10.0% of women).

New Faculty by Academic Unit

Table 3 presents the distribution of newly hired tenured and

tenure-track faculty by academic unit and by rank for the seven-

year period. Table 4 presents the percentages by rank within each

unit and for all units combined. As indicated in Table 3, the

largest number of new faculty (N=146, 23.4% of the total) were

hired in Arts and Humanities. The next largest contributions to

the total were in Engineering (14=871 14.0% of the total) and in

Computer, Mathematical, and Physical Sciences (N=73, 11.7% of the

total).

Table 4 indicates that the distribution by rank for all units

was 18.0 percent professors, 9.8 percent associate professors, and

72.2 percent assistant professors. Among the units, there were

substantial differences in the percentages by rank. ror example,

in the following units the percentage of professors Along new hires



was greater than or equal to 20.0: Architecture (20.0% of 10

cases); Arts and Humanities (24.7% of 146 cases); Behavioral and

Social Sciences (21.3% of 61 cases); Health and Human Performance

(21.1% of 19 casesl; Journalism (20.0% of 10 cases); Life Sciences

(22.9i of 35 cases); and Public Affairs (44.4% of 9 cases). In

contrast, the percentage of professors among new hires was less

than 10.0 in the following units: Business and Management (7.9%

of 38 cases); and Computer, Mathematical, and Physical Sciences

(8.2% of 73 cases).

The largest percentage of associate professors among those

hired was 16.1 percent of 87 cases in Engineering. No associate

professors were hired during the seven-year period in Library and

Information Services.

The percentage of new assistant professors among those hired

was greater than 80.0 in three units: Business and Management

(86.8% of 38 cases); Computer, Mathematical, and Physical Sciences

(84.9% of 73 cases); and Library and Information Services (81.8%

of 11 cases) . Assistant professors were less than 65.0 percent of

those hired in Arts and Hamanities (f 4.4% of 146 cases) and in

Public Affairs (44.4% of 9 cases).

Distribution by unit and rsoial/thnic group. As indicated

in Tables 5 and 6, the representation of the racial/ethnic groups

differed by unit. The largest percentage representation of each

5
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racial/ethnic group was found in the following units: American

1ndians--3.7 percent of new faculty in Agriculture (2/54); Asians

--23.7 percent :A new faculty in Business and Management (9/38);

Blacks--16.4 percent of new faculty in Behavioral and Social

Sciences (10/61); Hispanics--4.5 percent of new faculty in Human

Ecology (1/22); and Whites--100.0% of 10 new faculty in Journalism

and of 9 new faculty in Public Affairs.

Distribution by unit and sax. Table 7 indicates the

distribution of men and women among the units. A number of units

hired quite different percentages of the new men than of the new

women faculty. For example, 18.0 percent of the newly hired men

and 1.3 percent of the newly hired women were in Engineering; 14.4

percent of the men and 3.3 percent of the women were in Computer,

Mathematical, and Physical Sciences. Conversely, 19.9 percent of

the men and 34.7 percent of the women were in Arts and Humanities;

5.5 percent of the men and 14.7 percent of the women were in

Educwzion.

Other Characteristics

Faculty administrators. Among the new faculty, 40 of 623

(6.4%) were hired as administrators. Thirty-six of 112 (32.1%) new

professors, 1 of 61 (1.6%) new associate professors, and 3 of 450

(0.7%) new assistant professors were hired as administrators. A

larger percentage of new black faculty than of new white faculty

were hired as administrators. Four of 36 new Blacks were hired as



administrators (11.1%), compared to 35 of 524 new Whites (6.7%).

In addition, 1 of the 2 new American Indian faculty was hired as

an administrator.

Of the 150 new women faculty, 5 (3.3%) were hired as

administrators, including 4 of the 13 (30.8%) new women professors.

Of the 473 new men faculty, 35 (7.4%) were hired as administrators,

including 32 of the 99 (32.3%) new men professors. Thus, although

relatively few women were hired as administrators, the numbers were

in proportion to the number of women hired as professors, the most

common rank at which administrators were hired.

Highest degree. Of all newly hired tenured or tenure-tracl.

faculty, 53 (8.5%) did not have earned doctorates as of September

1990. Of the 53, 48 were in fields in which a degree other than

a doctorate is the terminal degree; the other 5 were distinguished

scholars in their fields. The proportions of new faculty without

doctorates did not vary substantially by rank. TwelNe of 112

(10.7%) new professors, 5 of 61 (8.2%) new associate professors,

and 36 of 450 (8.0%) new assistant professors did not have earned

doctorates.

Of the new women faculty, 10.7 percent did not have earned

doctorates, a somewhat higher percentage than that of men (7.81)

without earned doctorates. This difference in the percentage of

men and women having doctorates is accounted for by the fact that

a much larger percentage of the new women faculty than of the men

712



were hired in Arts and Humanities (see Table 7), a unit in which

26.6 percent of newly hired men and 25.0 percent of newly hired

women did not have doctorates.

8 3



Summary

This report analyzes selected characteristics of new UMCP

tenured or tenure-track faculty, including year hired, rank,

racial/ethnic group, sex, administrative status, and highest

degree. Among the findings are the following:

Of the 623 new tenured or tenure-track faculty who were hired

from October 1, 1981 to September 30, 1988, 18.0 percent were

professors, 9.8 percent were associate professors, and 72.2 percent

were assistant professors.

The racial/ethnic representation of the new faculty was as

follows: American Indians--0.3 percent; Asians--7.5 percent;

Blacks--5.8 percent; Hispanics--2.2 percent; and Whites--84.1

percent. The proportion of Whites among newly hired faculty was

largest for professors and smallest for assistant professors.

Of the new faculty, 24.1 percent werc women. The proportion

of women was smallest among new professors and largest among new

assistant professors. A larger percentage of men than of women

were White or Asian; a larger percentage of women than of men were

Black.

The largest numbers of new faculty were hired in Arts and

Humanities, in Engineering, and in Computer, Mathematical, and

Physical Sciences. There were substantial differences among the

units in the percentages hired by rank. The representation of the

racial/ethnic groups and of men and women differed by unit.

9
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Of the new faculty 6.4 percent were hired as administrators

and 8.5 percent did not have earned doctorates.

10
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Table 3

New UMCP Tenured or Tenure-Track Faculty, 1982-1988:
IMstributim of Cases by Unit and Rank

Unit Pniesstif Associate Anima
Three
Ranks

Unit
Pement

Agriculture 6 7 41 54 8.7%
Architecture 2 1 7 10 1.6
Ans & Humanities 36 16 94 146 23.4
Behavioral & Social Sciences 13 5 43 61 9.8
Business & Management 3 2 33 38 6.1
Computer, Math. & Phys. Sciences 6 5 62 73 11.7
Education 8 2 38 48 7.7
Engineering 15 14 58 87 14.0
Health & Human Performance 4 2 13 19 3.0
Human Ecology 3 3 16 22 3.5
Jownalisin 2 1 7 10 1.6
Library & Information Services 2 9 11 1.8
Life Sciences 8 2 25 35 5.6
Public Affairs 4 1 4 9 1.4

AU Units 112 61 450 623 100.0%

Table 4

New UMCP Tenured or Tenure-Track Faculty, 1982-1988:
Percentairs by Rank Within Unit

Unit Pn*sstr Assodate Assisamt Tolal ri

Agriculture 11.1% 13.0% 75.9% 54
Architecture 20.0 10.0 70.0 10
Ans & Humanities 24.7 11.0 64.4 146
Behavimul & Social Scknces 213 &2 705 61
Businmis & Mtmagement 7.9 5.3 86.8 38
Computer, Math. & Phys. Sciences 8.2 6.8 84.9 73
Educadmi 16.7 4.2 792 48
Engineering 17.2 16.1 66.7 87
Health & Hwnan Performance 21.1 10.5 68.4 19
Human Ecology 13.6 13.6 72.7 22
Journalism 20.0 10.0 70.0 10
Library & Information Services 182 0.0 81.8 11
Life Sciences 22.9 5.7 71.4 35
Public Affairs 44.4 11.1 44.4 9

All Units 18.0 9.8 72.2 623

1 5 p4



Table S

New UMCP Tenured or Tenure-Track Faculty, MR- MN:
Distribution of Cases by Unit and Racial/Ethnic Group

Unit Am. India Asian Elia Iluojraic yaut; Itu Clan

Agriculture 2 4 1 47 54
Archiectun 2 g 10
Ans & Hummilies 3 7 6 130 146
Behavioral A Social Sciences 4 10 2 45 61
Busmess & Mang-mem 9 1 28 38
Ccaminer. Math. & Phys. Sciences T 2 1 63 73
&hoot= 4 1 43 as
balOnconell 17 4 2 frs 87
Health & Human Yfomane 2 17 19
Human Ecology 1 1 1 19 22
Journahant 10 10
Library & Information Se:vices 2 1 s I 1

Life Semmes 2 33 35
Public Affain 9 9

All Unto 2 47 36 14 524 623

Table 6

New UMCP Tenured or Tenure-Track Faculty, 1982-1986:
Percentages by Raciai/Ethnk Group Within Unit

Agricukure 3-7% T 49b 1.9% 87 0% 54
Architect= 20.0% 80.0 10
Aru & Hianangies 2.1 41 4 1 89.0 146
Behavioral & Social Sckocts 6 6 16.4 3.3 73.8 61
Business A Manssernesis 23.7 2.6 73.7 38
Composer. Math. & Phys. Sciences 9.6 2.7 1.4 86.3 73
&koalas 8.3 2.1 89.6 48
Ensinteing 19.5 4.6 2.3 73.6 87
Health & Human Performance 103 89.5 19
Human Ecology 43 4.5 4.5 86.4 22
Journalism 100 0 10
Librmy & kfamation Services 18 2 9.1 72.7 11
Life Sciences 5.7 94.3 35
Public Affairs 100.0 9

All Units 0.3 73 5.8 2.2 84.1 623

Table 7

New UMCP Tenured or Tenure-Track Faculty, 1962-1988:
Distribution of Cases by Unit and Sex

Lea Men Warne: All Cases

Agneukure 48 10.1% 6 4.0% 54 8.7%
Aram:sure B 1.7 2 1.3 10 1.6
Arts & thananites 94 19.9 52 34.7 146 23.4
Behavioral & Social Sciences 43 9.1 18 12.0 61 9.8
Business A 31 6.6 T 4.7 38 el
Coarser, Irdtlirbilyzs. Sciences 68 14.4 5 3.3 73 11.7
Educance 26 53 = 14.7 48 7.7
EntinsegiSS 85
He & Halth uman Performance 12

18.0 2 1.3
2.5 7 4.7

87
19

14.0
3.0

Human Ecology 10 2.1 12 10 "... 33
Jonnuthen 6 1.3 4 2.7 10 1.6
Library & Issformarion Services 4 0.8 7 4.7 11 ti
Life Sciences 32 6,8 3 2.0 35 54
Public Affairs 6 1.3 3 2.0 9 1.4

MI Units 473 100.0% 150 100.0% 623 100.0%
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Newly Prceloted Associate Professors, 1982--1990

Between 1982 and 1990, 298 faculty were promoted to associate

professor at UMCP. Table 1 presents the breakdown of newly

promoted faculty by year, by sex, and by racial/ethnic group. The

table includes a summary for the nine-year period. The number of

faculty promoted each year varied from 22 in 1982 to 46 in 1983.

Newly Promoted Faculty by Racial/Sthnic Croup and by Sex

Distribution by racial/ethnic group. During the nine-year

period, the numbers and percentages of promoted faculty from the

five racial/ethnic groups were as follows: American Indians--1

(0.3%); Asians--25 (8.4%); Blacks--12 (4.0%); Hispanics--4 (1.3%);

and Whites--256 (85.9%). Figure 1 portrays the racial breakdown

of newly promoted associate professors for each year. The

percentage of newly promoted faculty who were in racial/ethnic

groups other than White was largest Lk 1983 (21.7%) and smallest

in 1989 (6.3%).

Distribution by sex. Of the 298 newly promoted faculty, 81

(27.2%) were women. The percentage of women each year ranged from

a low of 20.0 percent (5 of 25) in 1990 to a high of 45.5 percent

(10 of 22) in 1982. (See Figure 2.)

Distribution by racial/ethnic group and sex. As indicated in

Table 1, for the nine-year period the representation of the

racial/ethnic groups differed by sex. A larger percentage of men



than of women were Asian (10.6% of men and 2.5% of women). A

smaller percentage of men than of women were Black or Hispanic

(2.8% of men and 7.4% of women were Black; 0.5% of men and 3.7% of

women were Hispanic).

Newly Promoted Faculty by Academic Unit

The largest number of newly promoted associate professors for

the nine-year period was in Arts and Humanities--76 of 298 (25.5%).

The second largest number was 46 (15.4%) in Computer, Mathematical,

and Physical Sciences. No faculty were promoted to associate

professor in Public Affairs. (See Tables 2, 3, and 4.)

Distribution by unit and racial/ethnic group. As indicated

in Tables 2 and 3, the representation of the racial/ethnic groups

differed by unit. The largest percentage representation of each

racial/ethnic group was found in the following units: American

Indians--3.4 percent of newly promoted faculty in Behavioral and

Social Sciences (1129); Asians--34.5 percent of those in

Engineering (10/29); Blacks--10.3 percent of those in Behavioral

and Social Sciences (3/29); Hispanics--3.9 percent of those in Arts

and Humanities (3/76); and Whites--100.0% of those in Architecture,

Health and Human Performance, Human Ecology, Journalism, and

Library and Information Services.

Distribution by unit and sex. Table 4 indicates the

distribution of men and women among the units. A number of units

accounted for quite different percentages of the newly promoted men



than of the newly promoted women faculty. For example 18.4 percent

of the men and 7.4 percent of the women were in Computer,

Mathematical, and Physical Sciences; 12.9 percent of the men and

1.2 percPnt of the women were in Engineering. Conversely, 21.7

percent of the men and 35.8 percent of the women were in Arts and

Humanities; 4.6 percent of the men and 19.8 percent of the women

were in Education.

Highest Degree

Of all newly promoted associate professors, 15 (5.0%) did not

have earned doctorates as of September 1990. Of the 15, 14 were

in fields in which a degree other than a doctorate is the terminal

degree; the other faculty member had a degree of Juris Doctor

which is considered a first professional degree. All of those

without earned doctorates were White. Of the newly promoted women

faculty, 5 (6.2%) did not have earned doctorates, a slightly higher

percentage than that of men (4.6%) without earned doctorates.



Sumary

This report analyzes selected characteristics of newly

promoted associate professors at UMCP who were promoted to that

rank between 1982 and 1990, including year promoted, racial/ethnic

group, sex, and highest degree. Among the findings are the

following:

The racial/ethnic representation was as follows: American

Indians--0.3 percent; Asians--8.4 percent; Blacks--4.0 percent;

Hispanics--1.3 percent; and Whites--85.9 percent.

Of the newly promoted faculty, 27.2 percent were women. A

larger percentage of men than of women were Asian; a larger

percentage of women than of men were Black or Hispanic.

The largest numbers of newly promoted faculty were in Arts and

Humanities and in Computer, Mathematical, and Physical Sciences.

No faculty were promoted to associate professor in Public Affairs.

The representation of the racial/ethnic groups and of men and

women differed by unit.

Of the newly promoted associate professors, 5.0 percent did

not have earned doctorates.



Table 1

Newly Promoted Asnciate Professors, 1982-4990:
Distribution by Racial/Ethnic Group, Sex, and Year

Numbers
1982

Men Women Total
Am. Indian o
Asian 2 2
Black 0
Hispanic o
White 10 10 20

Total 12 10 22

1983
Men Women Total

Am. Indian 0
Asian 4 4
Black 3 2 5
Hispanic 1 1

White 27 9 36

Total 34 12 46

1984
Men Wgmen Total

Am. Indisi 0
Asian 3 3
Black 1 1

Hispanic 1 1

White 26 9 35

Total 30 10 40

Ms Women Total
Am. Indian 0
Asian 1 2 3
Black 1 1

Hispanic 1 1

White 21 5 26

Total 22 9 31

1985

Percentages

Men Women Total
Am. Indian 0.0% 0.0% 0.0%
Asian 16.7 0.0 9.1
Black 0.0 0.0 0.0
Hivanic 0.0 0.0 0.0
White 83.3 100.0 90.9

Total 12 10 22
Pareatage
ay Sex

54.5% 45.5%

Msn Women otal
Am. Indian 0.0% 0.0% 0.0%
Asian 11.8 0.0 8.7
Black 11.8 16.7 10.9
Hispanic 0.0 83 2.2
White 79.4 75.0 78.3

Total 34 12 46
Peresaiage
by Sex

73.9% 26.1%

Mat Women Total
Am. Indian 0.0%
Asian 10.0
Black 3.3
Hispanic ao
Whiz 86.7

Total 30
Pavlov 75.0% 25.0%
by Sex

0.0% 0.0%
0.0 7.5
0.0 2.5

10.0 2.5
90.0 87.5

10 40

MO Women TOW
Am. Indian 0.0% 0.0% 0.0%
Asian 4.5 222 9.7
Black 0.0 11.1 3.2
Ifispv!ic 0.0 11.1 3.2
Waite 95.5 55.6 83.9

Total 22 9 31
Percentage 71.0% 29.0%

by Sex



Table I (cont.)

Newly Prorated Assodate Professms, 19824990:
ThstrIbution by Racial/Ethnic Group, Sex, and Year

Numbers
1986

Men WOMEM Total
Am. Indian o
Asian 3 3
Black 1 1

Hispanic 1 1

White 14 9 23

Total 18 10 28

1987
Men Women Total

Am. Indian 1 1

Asian 3 3
Black 0
Hispimic 0
White 26 10 36

Total 30 10 ito

1988
Men Women Total

o
5
1

o
28

34

Am. Indian
Asian 5
Black 1

Hispanic
White 22 6

Total 27 7

1939
Men Women Tool

Am. Indian 0
Asian 2 2
Black 0
Hispanic 0
White 22 8 30

Total 24 8 32

6

Percentages

Km Wong Total
Am. Indian 0.0% 0.0% 0.0%
Asian 16.7 0.0 10.7
Black 0.0 10.0 3.6
Hispanic 5.6 0.0 3.6
Whift 77.8 90.0 82.1

Total 18 10 78
Peramigge
ig Sex

64.3% 35.7%

Men Women Total
Am. Indian 3.3% 0.0% 2.5%
Asian 10.0 0.0 7.5
Black 0.0 0.0 0.0
Hispanic 0.0 0.0 0.0
Whiz 86.7 100.0 90.0

Total 30 10 40
Penxesage
by Sex

75.0% 25.0%

Men Women Total
Am, Indian 0.0% 0.0% 0.0%
Asian 18.5 0.0 14.7
Black 0.0 14.3 2.9
Hispanic 0.0 0.0 0.0
White 813 85.7 82.4

Total 27 7 34
Pommes
by Sex

79A% 20.6%

Men Women Total_
Am. Indian 0.0% 0.0% 0.0%
Asian 8.3 0.0 6.3
Black 0.0 0.0 0.0
Hispanic 0.0 0.0 0.0
White 91.7 100.0 93.8

Total 24 8 32
Perrestage

by Set
75.0% 25.0%

7



Table 1 (cont.)

Newly Promoted Associate Professors, 1982-1990:
Distribution by Ralal/Ethnk Group, Sex, and Year

Men

Numbers

Women Total
1990

Percentages

Men Women Total
Am. Indian 0 Am. Indian 0.0% 0.0% 0.0%
Asian 0 Asitm 0.0 0.0 0.0
Black 2 I 3 Black 10.0 20.0 12.0
Hispanic 0 Hispanic 0.0 0.0 0.0
Whir 18 4 22 White 90.0 80.0 88.0

Total 20 5 25 Total 20 5 25
Pittway
by Sex

80.0% 20.0%

1982-1990
Men Womtn Total Men Women Total

Am. Indian I 0 1 Am. Indian 0.5% 0.0% 0.3%
Asian 23 2 25 Asian 10.6 23 8.4
Black 6 6 12 Black 2.8 7.4 4.0
Hispanic 1 3 4 Hispanic 0.5 3.7 1.3
White 186 70 256 White 85.7 86.4 85.9

Total 217 81 298 Total 217 81 298
Percentage
by Six

72.8% 27.2%

7 3 8
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Sired-as-Associate Classes of 1982 to 1987

This report analyzes the award of tenure and the promotion to

professor of members of tne hired-as-associate classes of 1982

through 1987, and whether those class members who were not promoted

to professor left UMCP. Data collected by the Office of

Institutional Studles for the analysis of promotion and tenure of

UMCP faculty include data on associate professors who were hired

a: that rank in the seven-year pericd 1982 to 1988. This time

period includes seven hired-as-associate "classes"--the classes of

1982 to 1988. (Class members are all those hired between October

1 of one year and September 30 of the next year, the class year.)

The class of 1988 is omitted from this analysis because none of

these faculty had been promoted as of Fall 1990.

An earlier promotion and tenure study at UMCP (Office of

In..titutional Studies, 1984) included all of the associate

professors who were hired at that rank in 1973, 1975, or 1977.

The faculty in these three classes were selected as a sample from

the population of all the classes from 1973 through 1978. Only 1

of the 20 faculty in the three classes, a white man, did not

receive tenure. As of Fall 1985, the promotion rates for the three

samples combined were 4 of 18 (22%) for men and 2 of 2 (100%) for

women (Office of Institutional Studies, 1986a). By Fall 1988, 6

of the 18 men (33%) and both women (100%) had been promoted (Office

4



Gf Institutional studies, 1988). There was no statistically

significant relation between sex and promotion rate for all classes

combined, either in 1985 or 1988. An analysis by racial/ethnic

group of combined data for the three classes (Office of

Institutional Studies, 1986b) found the following promotion data

as of Fall 1985 for the two racial/ethnic groups that were

represented: the 1 Asian and 5 of the 19 Whites (26%) had been

promoted to professor.

Analysis

Population and Sample

The members of the study population and sample were all those

associate professors at UMCP who were hired at that rank between

1982 and 1987. This includes six hired-as-associate classes. The

members of the population were identified from lists developed as

part of the faculty salary study that is conducted annually by the

Office of Institutional Studies.

Award of Tenure

Of the 52 faculty in the hired-as-associate classes of 1982

to 19870 only 2 did not receive tenure (see Table 1). Both were

white men; 1 was hired in Arts and Humanities and 1 in

Engineering.

Fifty faculty in the hired-as-associate classes received

tenure. Twenty-nine (55.8% of the 52 facuity in the classes)

245



rt.:ceived tenure when they were hired, and 21 (40.4%) were awarded

tenure within one or two years of being hired as the result of the

review process. (Although the tenlre review occurred within one

year of the class year, in ssme years the award of tenure was

effective in the year of the review and in others the award of

tenure was postponed until the following year.) The number and

proportion of the 52 faculty who received tenure when they were

hired and the number and proportion who received tenure as the

result cf a review are given in Table 1, by class, sex,

racial/ethnic group, and unit.

Promotion Rates by Class, Sex, Racial/Ztnnic Group, and Unit

The various classes had differing numbers of opportunities to

be promoted to professor; for example, the class of 1987 had three

opportunities (in 1988, 1989, and 1990) and the class of 1982 had

eight opportunities. Men and women, various racial/ethnic groups,

and the academic units were not equally represented in all years

of the period. It is important to control for the differing number

of years that have passed since the various classes were hired as

associate professor, and thus the differing number of opportunities

to be promoted to professor. Thus, in addition to indicating the

number and percentage promoted by 1990 for the classes of 1982 to

1987, Tables 2 and 3 also indicate the number and percentage

promoted within three years, and, for the classes of 1982 to 1984,

the number and percentage promoted within six years.



Promotion by 1990. Table 2 presents the number of faculty in

the classes of 1982 through 19870 by class, by sex, and by

racial/ethnic group. There were 47 men and 5 women in these

classes. All of the women were white. Among the men, there were

no American Indians, 4 Asians, 3 Blacks, 1 Hispanic, and 39 Whites.

Of the 52 associate professors, 20 (38.5%) were promoted by 1990.

The rate of promotion was highest for the class of 1983 (55.6%),

and lowest for the class of 1985 (11.1%). The faculty promoted

included 42.6% percent of the 47 men and none of the 5 women. To

determine whether these differences by sex are statistically

significant requires an examination by academic unit because the

promotion rates varied among the academic units (see below). All

4 of the Asians and the 1 Hispanic were promoted, as were 2 of the

3 Blacks (66.7%) and 13 of the 44 Whites (29.5%).

Table 3 presents the data by academic unit. The rate of

promotion varied widely by unit. Of units having 5 or more faculty

in the classes, the highest rates were 3 of 5 (60.0%) in Computer,

Mathematical, and Physical Sciences, and 7 of 13 (53.8%) in

Engineering; the lowest rate was 2 of 13 (15.4%) in Arts and

Humanities. The women in the classes of 1982 through 1987 were in

four colleges: 1 in Agriculture, 2 in Arts and Humanities, 1 in

Behavioral and Social Sciences, and 1 in Education. There were no

men in these classes in Education. In the other three colleges in

which there were women, the promotion rates for men were 2/4 in

4
d 7



Agriculture, 2/11 in Arts and HImanities, and 2/4 in Behavioral and

5.,ocial Sciences. Based on the promotion rates for men in these

three colleges, the probability that none of the 4 women in these

colleges would be promoted was ab7.ut one sixth.

Promotion within three years. Eight of 52 faculty (15.4%)

were promoted to professor within three years of being hired as

associate professor. This included 2 of the 6 members (33.3%) of

the class of 1982 and 3 of 10 (33.0%) in the class of 1987 (see

Table 2). Seventeen percent of men and no women were promoted

within three years of being hired. One of 4 Asians (25.0%) and 7

of 44 Whites (15.9%) but no Blacks or Hispanics were promoted

within three years. As indicated in Table 3, those promoted within

three years represented seven units at UMCP--Arts and Humanities;

Behavioral and Social Sciences; Computer, Mathematical, and

Physical Sciences; Engineering; Human Ecology; Journalism; and

Public Affairs.

Promotion within six years. Of the 23 faculty in the classes

of 1982 through 1984, 11 (47.8%) were promoted to professor within

six years of being hired as associate professor (see Table 2).

This included 50.0 percent of the class of 1982, 44.4 Fercent of

the class of 1983/ and 50.0 percent of the class of 1984. Eleven

of the 21 men (52.4%) and neither of the 2 women were promoted

within six years. Among the racial/ethnic groups, the 3 Asians,



2 Blacks, and 1 Hispanic were all promoted, as were 5 of the 17

(29.4%) Whites.

As indicated in Table 3, there were only two units that had

5 or more faculty in the classes of 1982 to 1984. The promotion

rates within six years for these two units were 6 of 7 (85.7%) in

Engineering and 1 of 6 (16.7%) in Arts and Humanities.

Faculty Who Were Not Promoted to Professor by 1990

Table 4 presents the number and percentage of faculty in the

classes of 1982 to 1987 who were not promoted by 1990, and the

number and percentage of the nonpromoted faculty who were no longer

at UMCP as tenured faculty by August 1990, by class, by sex, and

by racial/ethnic group. Table 5 presents the same data by academic

unit. In addition, the tables present the number of faculty who

were not promoted but remained at UMCP as tenured faculty, and the

percentage these represent of the original classes.

As discussed above, the number and percentage promoted are

affected by the fact that earlier classes have had more

opportunities to be promoted than have the later classes. In

addition, the distribution by sex, racial/ethnic group, and unit

differed by class. These cautions apply equally to the number and

percentage not promoted, not promoted and no longer at UMCP as

tenured faculty, and not promoted but remain at UMCP as tenured

faculty. Nevertheless, Tables 4 and 5 are useful for determining

how many faculty in the hired-as-associate classes were no longer



tenured faculty at UMCP and hc.w many remained as associate

professors at UMCP in Fall 1950.

Nonpromoted faculty who are no longer tenured faculty at

MCP. Of the 52 faculty, 32 had not been promoted as of 1990 (see

Table 4) . Seven of these 32 have left UW:P. The overall rate of

faculty leaving without promotion was 13.5 percent (7/52). The

rate of faculty leaving was highest for the class of 1982 (2 of 6,

or 33.3%). No one left from the Class of 1987. Whereas none of

the 5 women left, the rate of leaving for men was 7 of 47 (14.9%).

All of those who left were Whites; the rate of leaving for Whites

was 7 of 44 (15.9%). The rate of leaving in each of the two units

having at least 5 nonpromoted faculty was 1 of 13 (7.7%). These

units were Arts and Humanities and Engineering (see Table 5).

Not promoted and remain at UNCP. As a result of the

promotions and faculty departures discussed above, 25 members of

the original 52 (48.1%) in the hired-as-associate classes remained

as associate professors at UMCP in Fall 1990. The number of

faculty who were neither promoted nor left UMCP and the percentage

they represent of the original classes are given in Tables 4 and

5 by class, sex, racial/ethnic group, and unit.



Sumaary

This report has analyzed award of tenure and promotion to

professor for the 52 faculty who were hired as associate professors

in the classes of 1982 to 1987. The analysis includes the

promotion rate as of 1990 by class, sex, racial/ethnic group, and

unit. In order to control for the differing number of

opportunities that members of the various classes had to be

considered for promotion, the report also indicates the rate of

promotion within three years, and, for the classes of 1982 to 1984,

the rate of promotion within six years. The report also presents

an analysis of the faculty in the classes of 1982 to 1987 who were

not promoted by 1990, of the nonpromoted faculty were no longer

tenured faculty at UMCP by August 1990, and of those who were not

promoted nor left UMCP. Among the results of the analysis are the

following:

Only 2 of the 52 faculty were not awarded tenure.

By the Fall of 1990, 20 of the 52 associate professors (38.5%)

in the classes of 1982 to 1987 had been promoted. Eight of the

faculty (15.4i) were promoted to professor within three years of

being hired as associate professor.

Of the 23 faculty in the classes of 1982 through 1984, 11

(47.8%) were promoted to professor within six years of being hired

as associate professor. No women and 52.4 percent of the men were

promoted to professor within six years. (Based on the promotion



ratet; for men in the same colleges as 4 of the women, the

probability that none of the 4 women would be promoted was about

one sixth.) The rate of promotion within six years was 100 percent

for Asians, Blacks, and Hispanis, and 29.4 percent for Whites.

The rate of promotion varied by academic unit.

Of the 52 faculty in the classes of 1982 through 1987, 32 had

not been promoted as of 1990. seven of these 32 have left UMCP,

for a rate of leaving without promotion of 13.5 percent (7/52).

As a result of promotions and departures from UMCP, 25 of the

original 52 (48.1%) in the hired-as-associate classes remained as

associate professors at UMCP in Fall 199.



Table 1

HiredAssociebe Claws ci 1982 to 1987:
Award of Tenure,

By Clam, Sex, Racialinluic Group, and Unit

By C !MS Total N

Unwed
When Hired

Number Percentage

Tenured
After Review

Number Percentage
Not Tenured

Number Percentage

1982
1983
1984
1985
1986
1987

Total

gy Sex

6
9
8
9

10
10

52

3
4
3
5
6
8

29

50.0%
44.4
37.5
55.6
60.0
80.0

55.8

3
5
4
4
3
2

21

50.0%
55.6
50.0
44.4
30.0
20.0

40.4

0
0
1

0
1

0

2

0.0%
0.0

12.5
0.0

10.0
0.0

3.8

Men 47 27 57.4% 18 383% 2 43%
Wcunen 5 2 40.0 3 60.0 0 0.0

Total 52 29 55.8 21 40.4 2 3.8

By RadaVEthnk Gray

Anxtrican Indian 0
Asian 4 1 25.0% 3 75.0% 0 0.0%

3 3 100.0 0 0.0 0 0.0
Hispanic 0.0 1 100.0 0 0.0
White 44 25 56.8 17 38.6 2 4.5

Total 52 29 55.8 21 40.4 2 3.8

Unft

Agricult= 5 2 40.0% 3 60.0% 0 0.0%

Ar
Architect=

& Humanities
1

13
1

5
1010
38.5

0
7

0.0
53.8

0
1

0.0
7.7

Behavixal & Social Sciences 5 4 80.0 1 20.0 0 0.0
Business & Managernan 2 2 100.0 0.0 0 0.0
amputee. Math. & Phys. Sciences 5 5 100.0 0 0.0 0 0.0
Education 1 0 0.0 100.0 0 0.0
Engtheering 13 5 38.5 7 538 1 7.7
Health & Human Performance 1 1 100.0 0 0.0 0 0.0
Hum= Eccdogy 2 2 100.0 0 0.0 0 0.0
Journalism 1 1 100.0 0 0.0 0 0.0
Lilmary & Infatuation Services 0
Life Sciences 2 0 0.0 2 100.0 0.0
Public Affairs 1 1 100.0 0 0.0 0 0.0

All Units 52 29 55.8 21 40.4 2 3.8



Table 2

Hired-as-Assodsde Classes d1982 to 1987:
Rate d Promsdlon to Prthwor,

By Class, Sex, and Racial/Ethnic Group

nv aass iutal N
Parsofed Patfissar
Nmber Peniesame

Provassied Wilkie 3 Yam
himber Pecentaat

Classesat19821o1984 Otly
PremedWain6 Yews

Mud N Number Pinacte

1982 6 3 50.0% 2 33.3% 6 3 504%
1983 9 5 55.6 1 11.1 4 44.4

1984 4 50.0 0 0.0 8 4 50.0

1985 9 1 11.1 1 11.1

1986 10 4 40.0 1 10.0
1987 10 3 30.0 3 30.0

Tot& 52 20 38.5 8 15.4 23 11 47.8

RY Sri

Men 47 20 42.6% 8 17.0% 21 11 52.4%
Women 3 0 0.0 0 0.0 2 0 0.0

Total 52 20 38.5 8 15.4 11 47.8

By Rada VEslink Group

American Indian 0 0
Asian 4 4 100.0% 1 25.0% 3 3 100.0%

Black 3 2 66.7 0 0.0 2 2 100.0

Hispanic 1 1 100.0 0 0.0 1 1 100.0

White 44 13 29.5 7 15.9 17 5 29.4

Total 52 20 38.5 8 15.4 23 11 47.8
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Table 4

Hired-as-Associate Closes of 1982 to 1987.
Rate of Nonpromotion and Leaving UMCP,

By Class, Sex, and Racial/Ethnk Group

By OM Total N
Notlresmatd

Number POMO=
Not Priemad-44
Number Parentage

1982 6 3 50.0% 2 33.3%
1983 9 4 444 1 11.1
1984 8 4 50.0 2 25.0
1985 9 8 88.9 1 11.1
1986 10 6 60.0 10.0
1987 10 7 70.0 0.0

Total 52 32 61.5 7 13.5

By St

Men 47 27 57.4% 7 14.9%
Women 5 5 100.0 0 0.0

Total 52 32 61.5 7 13.5

By RacisdiEdok Gmup

American Indian 0
Asian 4 0 0.0% 0.0%
Black 3 1 33.3 0 0.0
Hispanic 1 0 0.0 0 0.0
White 44 31 703 7 15.9

Total 52 32 613 7 13.5

53

Nothamesed-Rentain
Number Parentage

1 16.7%
3 33.3
2 25.0
7 775
5 50.0
7 70.0

25 48.1

20 42.6%
5 100.0

2.5 48.1

0 0.0%
1 333
o 0.0

?A 54.5

25 48.1

Pao
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Promoted-to-Associate Classes of 1982 to 1987

This report analyzes the promotion to professor of members of

the promoted-to-associate classes of 1982 through 1987, and the

termination of those class members who were not promoted to

professor before they left UMCP. Data collected by the Office of

Institutional Studies for the analysis of promotion and tenure of

UMCP faculty include data on associate professors who were promoted

to that rank in the nine-year period 1982 to 1990. This time

period includes nine promoted-to-associate "classes"--those

promoted each year from 1982 to 1990. The classes of 1988 through

1990 are omitted from this analysis because none of these faculty

had been promoted as of rall 1990.

An earlier promotion and tenure study at UMCP (Office of

Institutional Studies, 1984) included all of the associate

professors who were promoted to that rank in 1973, 1975/ or 1977.

The faculty in these three classes were selected as a sample from

the population of all the classes from 1973 through 1978. As of

Fall 1985, the promotion rates for the three classes combined were

35 of 101 (35%) for men and 3 of 15 (20%) for women (Office of

Institutional Studies, 1986a). As of Fall 1988/ 39 of the 101 men

(39%) and 4 of the 15 women (27%) had been promoted (Office of

Institutional Studies, 1988). There was no statistically

significant relation in these data between sex and promotion rates



for any of the classes or for all classes combined as of Fall 1985

or Fall 1988. An analysis by racial/ethnic group of combined data

for the three classes (Office of Institutional Studies, 1986b)

found the following promotion data as of Fall 1985 for the

racial/ethnic groups that were represented: neither of the 2

Blacks had been promoted to professor; 3 of 5 Asians (60%) and 35

of 109 Whites (32%) had been promoted. The number of Blacks was

too small for there to be any statistical significance in the

difference between their promotion rates and those of Asians or

whites.

Analysis

Population and Sample

The members of the study population and sample were all those

associate professors at UMCP who were promoted to that rank between

1982 and 1987. This includes six promoted-to-associate classes.

The members of the population were identified from promotion lists

circul,..ted annually by the Office of the Vice President for

Academic Affairs.

Promotion Rates by Class, Sex, RaoialAtbnic Group, and Unit

The various classes had differing numbers of opportunities to

be promoted to professor; for example, the class of 1987 had three

opportunities (in 1988, 1989, and 1990) and the class of 1982 had

eight opportunities. Men and women, various racial/ethnic groups,

2g4



and the academic units were not equally represented in all years

of the period. It is important to control for the differing number

of years that have passed since the various classes were promoted

to associate professor, and thus the differing number of

opportunities to be promoted to professor. Thus, in addition to

indicating the number and percentage promoted by 1990 for the

classes of 1982 to 1987, Tables 1 and 2 also indicate the number

and percentage promoted within three years, and, for the classes

of 1982 to 1984, the number and percentage promoted within six

years.

Promotion by 1990. Table 1 presents the number of faculty in

the classes of 1982 through 1987, by class, by sex, and by

racial/ethnic group. Of the 207 associate professors in these

classes, 51 (24.6%) were promoted by 1990. The rate of promotion

was highest for the earliest class, the class of 1982 (45.5%), and

lowest for the most recent class, the class of 1987 (7.5%). The

faculty promoted included 25.3 percent of men and 23.0 percent of

women. Neither the 1 American Indian nor any of the 8 Blacks had

been promoted; however 8 of the 18 Asians (44.4%), 1 of 4 Hispanics

(25.0%) and 42 of 176 Whites (23.9%) had been promoted. Table 2

presents the data by academic unit. The rate of promotion varied

widely by unit. The highest rates were 53.1 percent (17/32) in

Computer, Mathematical, and Physical Sciences, and 40.0 percent

(6/15) in Life Sciences. The lowest.rate among units having 5 or



more faculty in these classes was 15.0 percent in Engineering

(3/20).

Pronotion within three years. Nine of 207 faculty (4.3%) were

promoted to professor within three years of their promotion to

associate professor. This included 4 of the 28 members (14.3%) of

the class of 1986 and 3 of 40 (7.5%) in the class of 1987 (see

Table 1). A somewhat higher percentage of women than of men were

promoted within three years (6.6% of women, 3.4% of men). All of

those promoted to professor within three years of their promotion

to associate professor were White. As indicated in Table 2, those

promoted within three years represented five units at UMCP--

Agriculture; Axts and Humanities; Computer, Mathematical, and

Physical Sciences; Education; and Lite Sciences.

Promotion within six years. Of the 108 faculty in the classes

of 1982 through 1984, 33 (30.6%) were promoted to professor within

six years of their promotion to associate professor (see Table 1).

This included 45.5 percent of the class of 1982, 21.7 percent of

the class of 1983, and 32.5 percent of the class of 1984. Women

were somewhat more likely than men to have been promoted. Of the

32 women, 11 (34.4%) had been promoted; of the 76 men, 22 (28.9%)

had been promoted. The rate of promotion by racial/ethnic group

varied widely. There were no American Indians among the three

classes. Of the 9 Asians, 8 (88.9%) were promoted within six

years. None of the 6 Blacks was promoted. Of 2 Hispanics, 1

4



(50.0%) was promoted. Twenty-four of 91 Whites (26.4%) were

promoted within six years. To determine whether these differences

by racial/ethnic group are statistically significant requires an

examination by academic unit because the promotion rates varied

widely among the academic units (see below).

Men and women were not equally represented among the

racial/ethnic groups in the classes of 1982 to 1984. All 9 of the

Asians in these classes were men. The 6 Blacks included 2 women

and 4 men. Both Hispanics were women. Twenty-eight of the Whites

were women; of these, 10 were promoted (35.7%). Sixty-three of the

Whites were men; 14 of these were promoted (22.2%).

As indicated in Table 2, the promotion rate within six years

for the classes of 1982 to 1984 varied substantially by academic

unit. Of the units with 5 or more faculty in these classes, the

highest rates of promotion were found in Life Sciences (4/6--66.7%)

and in Computer, Mathematical, and Physical Sciences (10/16--

62.5%), while the lowest rate of promotion was in Arts and

Humanities (3/31--9.7%). The distribution of members of the

racial/ethnic groups among the units was not uniform. In

particular, 5 of the 6 Blacks were in Arts and Humanities, the unit

whose rate of promotion was only 9.7 percent. The 6th Black was

in Behavloral and Social Sciences whose ratr promotion was 42.9

percent. If Blacks were promoted at the races characteristic of

their units, the probability would be about one third that none of

5



the 6 Blacks in the classes of 1982 to 1984 would be promoted

within six years. Similarly, the probability would be about two

thirds that none of the 8 Blacks in the classes of 1982 to 1987

would be promoted within three years.

Faculty Who Were Not Promoted to Professor by 1990

Table 3 presents the number and percentage of faculty in the

classes of 1982 to 1987 who were not promoted by 1990, and the

number and percentage of the nonpromoted faculty who terminated by

August 1990, by class, by sex, and by racial/ethnic group. Table

4 presents the same data by academic unit. In addition, the tables

present the number of faculty who were not promoted or terminated,

and the percentage these represent of the original classes.

As discussed above, the number.and percentage promoted are

affected by the fact that earlier classes have had more

opportunities to be promoted than have the later classes. In

addition, the distribution by sex, racial/ethnic group, and unit

differed by class. These cautions apply equally to the number and

percentage not promoted, not promoted but terminated, and not

promoted or terminated. Nevertheless, Tatles 3 and 4 are useful

for determining how many faculty in the promoted-to-associate

classes have terminated and how many remained as associate

professors at UMCP in Fall 1990.

Terminations of nonpromoted faculty. Of the 207 faculty, 156

had not been promoted as of 1990 (see Table 3). Nineteen of these

6 C8



156 have left UMCP. The overall rate of termination without

promotion was 9.2 percent (19/207). The rate by class was lowest

foz the class of 1982 (1 of 22, or 4.5%), and highest for the class

of 1983 (5 of 46, or 10.9%). The rate of termination was slightly

greater for men than for women (9.6% versus 8.2%). Among the

racial/ethnl,; groups, there was 1 termination from each of three

groups--American Indians, Blacks, and Hispanics. There were no

terminations among Asians, and 16 among Whites. Among the units

having at least 5 nonpromoted faculty, the largest rate of

termination was in Agriculture (4/22, or 18.210; there were no

..erminations in Engineering of 20 faculty in the classes, and none

in Health and Human Performance of 6 faculty in the classes (see

Table 4).

Not promoted or terminated. As a result of the promotions and

terminations discussed above, 137 members of the original 207

(66.2%) in the promoted-to-associate classes remained as associate

professors at UMCP in Fall 1990. The number of faculty who were

neither promoted nor terminated and the percentage they represent

of the original classes are given in Tables 3 and 4 by class, sex,

racial/ethnic group, and unit.



Summary

This report has analyzed the rate of promotion of associate

professors to professor for those 207 faculty who were promoted to

associate professor between 1982 and 1987. The analysis includes

the promotion rate as of 1990 by class, sex, racial/ethnic group,

and unit. In order to control for the differing number of

opportunities that members of the various classes had to be

considered for promotion, the report also indicates the rate of

promotion within three years, and, for the classes of 1982 to 1984,

the rate of promotion within six years. The report also presents

an analysis of the faculty in the classes of 1982 to 1987 who were

not promoted by 1990, of the nonpromoted faculty who terminated by

August 1990, and of those who were not promoted or terminated.

Among the results of the analysis are the following:

By the Fall of 1990, 51 of the 207 associate professors

(24.6%) in the classes of 1982 to 1987 had been promoted. Nine of

the faculty (4.3%) were promoted to professor within three years

of their promotion to associate professor.

Of the 108 faculty in the classes of 1982 through 1984, 33

(30.6%) were promoted to professor within six years of their

promotion to associate professor. A somewhat greater percentage

of women than of men had been promoted within six years (34.4% of

women: 28.9% of men). The rate of promotion varied widely by

racial/ethnic group and by academic unit.



Of the 207 faculty in the classes of 1982 through 1987/ 156

had not been promoted as of 1990. Nineteen of these 156 have left

UMCP, for a rate of termination without promotion of 9.2 percent

(19/207).

As a result of promotions and terminations/ 137 members of the

original 207 (66.2%) in the promoted-to-associate classes remained

as associate professors at UMCP in Fall 1990.



Table 1

Promoted-to-Associate Classes d 1982 to 1987:
Rate el Promcgion to PrAssor,

By Class, Sex, awl Racial/Ethnic Group

aissesof19S2in19840nly:
Promesedwitqfiffer PromairdWida3hans PrrawialWifikkgranRI awn Total N Number Dm:cow Nunger

1982
1983
1984
1985
1986
1987

Tota1

Men
Women

Thal

Raddrildole Grow

Amaiam Indian
Aldan
Black
mapanic
%lie

Tow

72

22 10 453%
46 13 28.3
40 13 323
31 7 22.6
28 5 173
40 3 7.5

207 51 24.6

146 37 25.3%
61 14 73.0

207 51 34.6

1 0 0.0%
18 8 44.4
8 0 0.0
4 1 25.0

176 42 23.9

207 51 244

1 43%
o 0.0
1 23
0 0.0
4 143
3 73

9 4.3

5 34%
4 6.6

9 4.3

0 0.0%
0 0.0
0 0.0
o 0.0
9 5.1

9 43

22 10 453%
46 10 21.7
40 13 32.5

108 33 30.6

76 22 28.9%
32 11 344

108 33 30.6

0
9 3
6 0 01)
2 1 50.0

91 24 26.4

108 33 304

73



Table 2

Promoted-to-Associate Classes of 1%2 to 19S7 :
Rate of Pronntim to Prdessor,

By Unit

aims 1982 to 1984 Only:
Avowal to Prefirsor Froward Wilda 3 rain Promeibi WM* 6 Yews

'It b.:-

Agriculture 22
Architecture 3
Ms & Humanities 56
Behavioral & Social Sciences 18
Business & Management 7
Campus's., Math. & Phys. Sciences 32
Education 19

,... Engineerhig 20
... Health & Human Performance 6

Hamm Ecology 6
Jownalisni 2
Leary & Ink:math:in Savices 1

Life Sciences 15
Public Affars 0

All Units

By Unit

Arts & Humanities
Behavioral & Social Sciences

MI Units

74

207

4 18.2%
1 33.3
9 16.1
3 16.7
2 28.6

17 53.1
4 21.1
3 15.0
1 16.7
1 16.7
0 0.0
0 0.0
6 40.0

51 24.6

By Unit for Blado

1 4.5% 14
o 0.0 3
4 7.1 31
0 0.0 7
0 0.0 3
2 63 16
1 53 10
o Deo s
o 0.0 s
0 0.0 2
0 0.0 2
0 0.0 1

1 6.7 6

9 43 108

3 21.4%
1 33.3
3 9.7
3 42.9
2 66.7

10 62.5
3 30.0
2 25.0
1 20.0
1 50.0
0 0.0
0 0.0
4 66.7

33 30.6

Pnvitated 0 Prtilitsir hveloted WA 1 b 1 a 3 Fan hgtswad MO* 6 Yews
Toa114 Numb; Pemutaw Nymber Percathute DOI N Nonttr Penentsge

6 0 0.0%
2 0 04)

8 0 0.0

0 0.0%
0 0.0

0 0.0

5
1

6

75

0 0.0%
0 0.0

0 0.0
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Table 4

Promoted-to-Associate Classes of1982 to 1987:
Rate dNonpromotion and Termination,

By Unit

Arm immaied Nat himatat-rinational Not Proaraed arrensimastd
By Unit Toad N _Auger Pumagmo Number Pacentinge Number Percentage

Agricidnire 22
Aiditectine 3
Ans & Hinnanides 56
Belavkwal & Social Sciences 18
Business & Management 7
Computer, Ma& & Phys. Sciences n

I... Education 19
nr4inenging 20
Health & HUM= Performance 6
Human Ecologg 6
Jomnatisan 2
Library & Information Services 1

Life Sciences 15
Public Affairs 0

AU Units 207

7F

IS 81.8% 4 18.2%
2 66.7 0 0.0

47 83.9 5 8.9
15 83.3 2 11.1
5 71.4 1 143

15 46.9 2 63
15 78.9 2 10.5
17 85.0 0 0.0
5 83.3 0 0.0
5 83.3 1 16.7
2 100.0 0 0.0
1 100.0 0 0.0
9 60.0 2 13.3

156 75.4 19 92

14 63.6%
2 66.7

42 75.0
13 72.2
4 57.1

13 40.6
13 684
17 85.0
5 83.3
4 66.7
2 100.0
1 100.0
7 46.7

137 66.2

7"
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